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Jan. 28,2026
To : All employees and interested parties

From : President
Hayakawa Electronics (Thailand) Co. ,Ltd.

Anti — Bribery & Whistle Blowing Policy of 1st. Half 2026
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1. ABOUT THIS POLICY
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1.1 It is our policy to conduct all of our business in an honest and ethical manner.
Hayakawa Electronics (Thailand) Co.,Ltd. (Hereafter as HET.) , takes a zero-tolerance approach
to bribery and corruption and is committed to acting professionally, fairly and with integrity in all our
business dealings and relationships.
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1.2 Any HET. employee who breaches this policy will face disciplinary action. Any non-employee
who breaches this policy may have their contract terminated with immediate effect and could result to
criminal prosecution.
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1.3 To encourage HET. employees to report suspected wrong doing as soon as possible in
the knowledge that their concerns will be taken seriously and investigated appropriately in which their
confidentiality will be respected.
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2. WHAT IS BRIBERY?

Ashaduuudaazls?

2.1 Bribe means a financial or other inducement or reward for action, which is illegal,
unethical, a breach of trust or improper in any way. Bribes can take the form of money, gifts, loans,
fees, hospitality, services, discounts, the award of a contract or any other advantage or benefit that is
intended to influence a decision or action.

Auun wineds nsyelanmenmsdurianmisgeladu @ wianmsanmefadmsunisassvindofiangmane, Aaasusssy |
ansazflasiavint wiansdsewaddbisensaulaadony  funuiiaunsoadlusduasdy sasate , Sud, sssudlan
asiu , mshiusans , msuadiuan , msldfudyawiatalddiounianalsslnmiduladiianlszaodimdauneds
Wadlninsdansandulandanisnsevin

2.2 Bribery includes offering, promising, giving, accepting or seeking a bribe.
msiafuvuilsudenineua , nsliiduen , 09l asdu wWiansussowuia e doduuu
2.3 Corruption means any form of abuse of power for business and/or personal gain and may
include, but is not limited to, Bribery.
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2.4 Specifically, HET. employees must not ;
Tauawe wilnaurasHET asdasliffwadnsrudosalud ;
(a) give or offer any payment, gift, hospitality or other benefit in the expectation or hope that
a business advantage will be received in return, or to reward any business received ;
Wivdawsuansaady , uasadey , msaauiy vianadslovdiulamaarumeands wianfoaslasu
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(b) accept any offer from a third party that you know or suspect is made with the expectation
that HET. will provide a business advantage for them or anyone else ;
ganfudaigualon snuanaiauAviugin wiamedeivinld Tnemaniodn HET asauanulaiusou
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2.5 HET. employees must not threaten or retaliate against another person who has refused to offer
or accept a bribe or who has raised concerns about possible bribery or corruption.
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3. WHAT IS WHISTLE BLOWING?
AMsuAdiUNzLdfaazls?

3.1 Whistle blowing is the disclosure of information which relates to suspected wrongdoing
(generally a breach of a legal , statutory or regulatory requirements or unethical )
asudosaddumadamadayaiidmaasfumsnsevitAahihaede (Taavh il dunsihEudasvus
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3.2 HET. employees who has any genuine concerns related to any of above , you should report
it under this policy.
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4. GIFTS AND HOSPITALITY
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4.1 This policy does not prohibit the giving or accepting of reasonable and appropriate hospitality
for legitimate purposes such as building relationships, maintaining our image or reputation, or marketing
our products and services.
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4.2 A gift or hospitality will not be appropriate if it is unduly lavish or extravagant, or could be seen
as an inducement or reward for any preferential treatment (for example, during contractual negotiations
or a tender process).
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5. RECORD-KEEPING

o
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HET. employees must submit all expenses claims relating to hospitality, gifts or payments to third
parties in accordance with HET. expenses policy and record the reason for expenditure.
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6. HOW TO RAISE A CONCERN
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6.1 if you are HET. employee who are offered a bribe, or are asked to make one, or if you suspect
that any bribery, corruption or other breach of this policy has occurred or may occur, you must notify
your manager or report it in accordance with our Whistleblowing Policy as soon as possible.
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6.2 In case that you are our vendors or third party, sending mails to
csrcomplaint@hayakawa.co.th or Top management for such complaints.
Tunsalvivinuilufnoniauaraniouan salvviudeduslid csrcomplaint@hayakawa.co.th
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6.3 An employee who intentionally files a false report of wrongdoing will be subject to discipline

up to and including termination.
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7. CONFIDENTIALITY

ANSSABIAINU AL

All whistle blowing disclosures will be treated as confidential within the terms of HET.
whistle blowing policy. As long as possible, the confidentiality of the whistleblower will be maintained.
However, identity may have to be disclosed fo conduct a thorough investigation, to comply with the law
and to provide accused individuals their legal rights of defense.
dayaainanTudunsuaienuarzgasudumsatidiuaudunie lauTouomsuounsusoa i
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8. PROTECTION AND SUPPORT FOR WHISTLEBLOWERS

nsdnilavuaraisaradadusuiulviuncus

The Company will not retaliate against a whistleblower. This includes, but is not limited to,
protection from retaliation in the form of an adverse employment action such as termination,
compensation decreases, or poor work assignments and threats of physical harm.

Any whistleblower who believes he/she is being retaliated against must contact the Personnel
Manager immediately.
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(Mr. Mitsunobu Sakaguchi)

President




